
 

About Challenge Partners 
 
Who we are: Challenge Partners is a practitioner-led education charity that enables 
collaboration between schools to enhance the life chances of all children, especially the 
most disadvantaged. 
 
How we do it: The Challenge Partners central team works closely with school leaders and 
other education professionals to facilitate a variety of programmes and services for schools 
in our partnership. We ensure the knowledge and skills of the best in our network are 
available to everyone, reducing the variability in education provision whilst improving the 
performance of all schools, leaders, and pupils in the partnership and beyond. 
 
Our team: There are currently just under 20 people in our growing team. We are dedicated 
to working hard for our schools whilst enjoying what we do and who we work with. You will 
be  
working in a friendly and dynamic group with backgrounds in education, the wider social 
enterprise and charity sector, and the corporate world. The majority of roles are 
school-facing, and team members work closely with leaders in our schools to generate and 
refine ideas and create maximum value for the network. 
 
Job purpose  
 
Reporting to the CEO, the Head of Business Development will lead the further growth of our 
national network of schools and contribute to organisational leadership.  
 
They will take particular responsibility for:  

● The development and execution of an ambitious growth strategy, including leading 
the recruitment of schools and MATs in areas of the country where we are currently 
under-represented 

● Fundraising, including identifying and making successful bids for income that will 
support Challenge Partners’ sustainable growth and development 

● Building and managing relationships with senior school and MAT leaders, as well as 
key stakeholders within the education sector more widely  

● Ensuring that data about our schools and impact is used well to inform new 
developments and growth 

● Overseeing work to develop and pilot new products and services that fit with our 
mission and aims, and which answer the needs of schools, MATs and other groups 
of schools 

 
The Head of Business Development will have the following key areas of responsibility and 
will be expected to undertake other responsibilities as requested, which are commensurate 
with the role: 
 
Strategic leadership and management 
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● Work with the senior team and trustees to support strategic leadership of Challenge 
Partners in its next phase of growth and development 

● Act as an ambassador for Challenge Partners, representing the organisation 
externally, including at conferences, stakeholder meetings and new business 
meetings with prospective partners 

● Develop and maintain effective relationships with key stakeholders in the sector and 
beyond 

● Lead, manage and support a department of around 3 staff responsible for data, pilot 
programmes and the growth of the partnership 

 
Growth strategy and innovation 

● Develop and execute an ambitious growth strategy which ensures our partnership 
continues to grow in size and impact, without diluting the culture of Challenge 
Partners or the quality of experience for our partner schools 

● Promote Challenge Partners, its products and services to new schools and MATs so 
that they join our partnership, particularly in areas where we are currently 
under-represented  

● Oversee the development and piloting of new products and services, which are high 
impact, financially sustainable, and answer the needs of our partner schools 

 
Fundraising 

● Identify and secure funds from a range of sources to meet challenging income 
targets, while protecting Challenge Partners’ reputation for independence and quality 

● Write and submit high quality bids for funding, with input from others across the 
organisation as required 
 

Data analysis 
● Oversee the work of the Data, Impact and Evaluation Manager to develop and 

implement a data, impact and evaluation strategy. The strategy should support 
delivery of our mission and organisational strategy, enabling us to mobilise the 
knowledge and expertise within our Network of Excellence, drive continuous 
improvement, and ensure timely and accurate reporting 

 
Person specification  
 
Specific skills and experience: We are looking for an ambitious and driven individual able to 
play a leading role in the next stage of Challenge Partners’ development and growth. You 
will have:  

● Commitment to our vision, mission and values 
● Proven track-record in business development, sales, fundraising, bid-writing and 

organisational growth 
● Ability to rapidly understand the English education system, its challenges and 

opportunities 
● A track record of successful people and strategic leadership, with the ability to 

contribute to organisational leadership as part of a team 
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● The ability to move between seamlessly between strategic thinking and operational 
delivery and willingness to do both 

● Strong interpersonal and influencing skills, with the ability to form positive 
relationships with colleagues and school leaders from a range of backgrounds 

 
Salary: £36,770-43,259 dependent on experience 
 
Benefits of working for Challenge Partners 
 

● 25 days of paid holiday per year 
● An employer contributed pension - matched up to 5% of your own contribution 
● Private healthcare 
● Flexible working hours 
● A supportive and friendly team 
● A chance to make a real difference to educational outcomes 

 
How to apply and our recruitment process 
 
Challenge Partners is an equal opportunities employer and welcome applications from all 
suitably qualified persons regardless of their race, sex, disability, religion/belief, sexual 
orientation or age. 
 
Applications are welcomed from individuals who would like to work part-time, job-share, 
flexibly or on secondment. 
 
If you would like to be a part of our team, then please send the following no later than noon 
on Wednesday 7 November to jobs@challengepartners.org: 

● A CV of no more than two pages which includes your current salary 
● A statement of no more than two pages demonstrating how you meet the 

requirements of the role and the person specification 
 
Please note that CVs without a covering letter specifically addressing the role and person 
specification will not be considered. 
 
Please state in your covering email whether you wish to apply full-time, part-time, job-share, 
flexible working or on secondment. 
 
Shortlisted candidates will be invited to a telephone interviews w/c 12 November. Successful 
candidates will then be invited to final interviews w/c 19 November. Please state when 
applying if you have any issues with these dates. 
 
Appointment will be dependent on receipt of satisfactory references and completing a DBS 
check. 

3 


